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Luxembourg, 7 november 2022 
 
Dear Shareholders, 
 
The members of the Board of Directors of the Company (the “Board of Directors”) would like to inform 
you by this notice of the following amendments to the Company’s prospectus (the “Prospectus”), 
dated 8 december 2022. 
 

I. Amendment to section “3. THE MANAGEMENT COMPANY” of the Prospectus  
 
The Board has decided to amend the general part of the Prospectus, section “3. The Management 
Company” in order to clarify the remuneration policy of the management company of the Company 
(addition(s) in bold and deletion(s) in strikethrough): 

 
“Subject to the conditions set forth by the Directive 2009/65/EC, the Management Company is 
authorized to delegate under its responsibility and control, and with consent and under supervision of 
the Company and its Board of Directors, part or all of its functions and duties to third parties. 
 
Management companies are required to define a remuneration policy that is consistent with sound 
and effective risk management. This principle is precisely defined in the AIFM Directive (2011/61/UE, 
in particular Annex II), the UCITS V Directive (2014/91/EU), as well as in the French Monetary and 
Financial Code (Article L. 533-22-2) and the AMF General Regulation (Article 319-10). 
 
The AMF has also published professional guidelines for investment services providers with a view to 
the practical application of legal and regulatory provisions. 
 
Lastly, the remuneration policy complies with Article 5 of the SFDR - Regulation (EU) 2019/2088. 
 
The Management Company’s remuneration policy is fully compliant with sound and effective risk 
management. It does not encourage risk-taking that might be inconsistent with the risk profiles, 
regulation or regulatory documents of the UCIs managed by the Management Company. 
The Management Company’s remuneration policy is aligned with the economic strategy, objectives, 
values and interests of the Management Company as well as the UCITS it manages and includes 
measures to prevent potential conflicts of interests. The remuneration policy has been put in place 
in order to: actively support the strategy and objectives of the Management Company; promote the 
competitiveness of the Management Company on the market in which it operates; ensure its 
attractiveness and the development and retention of motivated and qualified employees. 



 
The general principles of the Management Company’s remuneration policy are as follows: 
 
• The fixed component of remuneration takes into account the real situation of the labour market. 
• The principle of equal pay for men and women, including with respect to career development. 
• Each employee undergoes a skills assessment and evaluation process with the definition of 
qualitative and quantitative objectives. 
• Non-contractual discretionary variable remuneration that rewards employees’ performance. The 
variable portion is therefore reviewed each year by team and for each employee. 
• The principles of variable remuneration comply with a principle of fairness that aims to motivate 
the greatest number of employees. 
• Since 2020, the “contribution to the Management Company’s responsible investment approach” 
has been a collective objective, set for all the Management Company’s employees, and is included 
in determining their annual variable remuneration. 
• The Management Company implements a deferred variable remuneration mechanism for risk 
takers awarded a variable remuneration of more than €200K; in application of the UCITS V and AIFM 
Directives. 
 
Details regarding the compensation policy are available online on the following website: 
www.lfde.com or free on request from the Management Company. 
 
The remuneration policy of the Management Company is consistent with and promotes sound and 
effective risk management and does not encourage risk-taking which is inconsistent with the risk 
profile, rules or instruments of incorporation of the funds managed. Furthermore, the remuneration 
policy is in line with the business strategy, objectives, values and interests of the management 
company and the UCITS that it manages and of the investors of this UCITS, and includes measures to 
avoid conflicts of interest. 
 
The remuneration policy reflects the Management Company’s objectives for good corporate 
governance as well as sustained and long-term value creation for the investors of the Company and is 
compliant with article 111ter, paragraph (1) point b) of the Investment Fund Law, according to which 
the remuneration policy is in line with the business strategy, objectives, values and interests of the 
Management Company, the Company and the Shareholders and includes measures to avoid conflicts 
of interest. The remuneration policy has been designed and implemented to: 
 
• support actively the achievement of the Management Company’s strategy and objectives; 
• support the competitiveness of the Management Company in the markets it operates; 
• be able to attract, develop and retain high-performing and motivated employees; and 
• address any situations of conflicts of interest. For that purpose, the Management Company 
has implemented and maintains an adequate management of conflicts of interest policy.  
 
Employees of the Management Company are offered a competitive and market-aligned remuneration 
package making fixed salaries a significant component of their total package. Moreover, the 
assessment of performance is set in a multi-year framework appropriate to the holding period 
recommended to the Shareholders in order to ensure that the assessment process is based on the 
longer-term performance of the Company and its investment risks and that the actual payment of 
performance-based components of remuneration is spread over the same period. Fixed and variable 
components of total remuneration are appropriately balanced and the fixed remuneration 



components represents a sufficiently high proportion of the total remuneration to allow the operation 
of a fully flexible policy on variable components, including the possibility to pay no variable 
remuneration component. 
 
The principles of the remuneration policy are reviewed on a regular basis and adapted to the evolving 
regulatory framework. The remuneration policy has been approved by the board of directors of the 
Management Company.  
 
The details of the up-to-date remuneration policy including, but not limited to, a description of how 
remuneration and benefits are calculated, the identities of persons responsible for awarding the 
remuneration and benefits including the composition of the remuneration committee, where such a 
committee exists, can be found on the website of the Management Company (i.e. www.lfde.com). A 
paper copy of the remuneration policy will also be made available free of charge upon request. […].” 
 

II. Amendment to “ECHIQUIER ARTY SRI FUND” (the “Sub-Fund”) with regards to its 
sustainability policy 

 
The Board of Directors has decided to amend the policy of the Sub-Fund in order to include a 
percentage of “sustainable investments” to its master sub-fund’s portfolio, without requiring its 
rebalancing, by adding the following wording (addition(s) in bold): 
 
“[…] This objective is associated with an extra-financial approach in compliance with the provisions of 
Article 8 of SFDR, including an allocated percentage to Sustainable Investments and integrating the 
consideration of Sustainability Risk and ESG criteria, as described in Part A, Section 4. […] 

The Master Fund invests up to 40% of its assets into Sustainable Investments. […]” 
 

III. Amendment to the Sub-Fund with regards to the consideration of principal adverse 
impacts and Taxonomy regulation 

 
The Board of Directors has decided to amend the investment policy of the Sub-Fund in order to 
highlight the consideration of principal adverse impacts at product-level as well as Taxonomy 
Regulation (The Regulation (EU) 2020/852 of the European Parliament and of the Council of 18 June 
2020 on the establishment of a framework to facilitate sustainable investment, and amending SFDR) 
related disclosure, by adding the following wording (addition(s) in bold): 
 
“1.2 Investment policy of the Sub-Fund 

 
[…] Finally, the Management Company takes into account the principal adverse sustainability 
impacts indicators in its investment decisions. 
 
The Sub-Fund promotes environmental characteristics but does not target investments that take 
into account the EU criteria for environmentally sustainable economic activities as set out in article 
9 of the Taxonomy Regulation. The Sub-Fund’s proportion of investments in environmentally 
sustainable economic activities amounts to 0% of its assets, including a proportion of 0% of enabling 
activities and 0% of transitional activities as referred to in Article 16 and Article 10(2) of the 
Taxonomy Regulation. Should the portfolio of the Sub-Fund fall within the scope of environmentally 
sustainable economic activities, this paragraph will be updated in accordance with article 5 of the 
Taxonomy Regulation. 



The “do no significant harm” principle applies only to those investments underlying the Sub-Fund 
that take into account the EU criteria for environmentally sustainable economic activities. The 
investments underlying the remaining portion of this Sub-Fund do not take into account the EU 
criteria for environmentally sustainable economic activities.   […]” 

 
*** 

 
For any additional information, please consult the Prospectus dated 8 december 2022, available free 
of charge upon request at the Company’s registered office or on the website of Financière de 
l’Echiquier: www.lfde.com. 
 
Finally, investors who do not approve the amendments to be implemented in the Prospectus have 
one month from the date of this notice to request the redemption of their shares free of charge, by 
submitting a redemption request in accordance with the procedure described in the Prospectus. 
 
 
The Board of Directors 
 

http://www.lfde.com/

